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	Updating the previous job seeker page to align with the other “I Am A…” pages



Take the content from https://www.apprenticeshipsrock.com/apprenticeship-job-seekers 
Lead in with this text, before the first video. Text:
You don’t need construction experience to start an apprenticeship. You need a willingness to learn, the ability to show up, and a desire to build something real.
People switch to the trades from all kinds of background — retail, food service, office work, the military, or industries that don’t pay enough or offer room to grow. 
What Your Past Experience Gets You: You already have skills that matter in construction: teamwork, problem-solving, time management, helping people and working under pressure. Programs recognize transferable experience.

After section 2 (with the first video, ‘Is apprenticeship a good fit for me?’), add this:
APPRENTICESHIP IN WASHINGTON BY THE NUMBERS

According to a recent report from the Construction Center of Excellence:
· Of the 15,000+ active apprentices in Washington, more than 70% of them are in construction occupations.
· Top construction occupations include more than 4,000 Laborers, 3,600+ Inside Wiremen and 2,900+ Carpenters.
· 61.4% of construction apprentices are White, 20.1% Hispanic, 5.7% Black or African American, 5.0% Multi Race, 2.3% Amiercan Indian or Alaska Native, 2.1% Asian, 1.9% Native Hawaiian or Pacific Islander and 1.6% did not specify. 92.2% of apprentices are male, 7.7% female and .1% X/non-binary.
· The average age of construction apprentices is 31.7, and 75% of apprentices are 36 or younger. 
· High school graduates make up 57.4% of construction apprentices, 23.1% have experience in college, 10.7% earned a GED and 6.5% entered apprenticeship with only some high school education.
· Veterans account for 8% of apprentices.
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